Sample Letter to Consulates

To the Consulate General:

Through this letter we are denouncing the violation of human and workers’ rights that have been committed by Hanjin Mexico, a Korean company that operates in Mexico, and we are asking for your intervention in this matter.  Currently a labor lawsuit has been filed against Hanjin Mexico.

In the state of Baja California Sur, the Korean company Hanjin Mexico, S.A. of C.V. is operating in the town of Santa Rosalia, administered by Korean national Kwan Soo Youn. This company conducts its business in the giant squid industry, which is a huge resource with an incredible amount of protein for which it is greatly desired in Korea, Japan, Taiwan, China, and the United States.  Hanjin Mexico and other companies in this town export thousands of tons every year.

These companies are benefiting from the abundant natural resources of the communities of Santa Rosalia, but they do not respect human and workers’ rights.

Facts:

Hanjin Mexico: In 1998 when it launched operations in Mexico, they paid workers by a piece rate: 5 cents U.S. for each kilogram of squid cleaned. As time passed, the company lowered its compensation to 4 cents U.S. and presently they pay 3 cents U.S. while scheduling workers into 12-hour night shifts. Mexican law dictates that shifts are to be exactly 7 hours long after which workers are to be paid overtime. The law also states that salaries cannot decrease once they are established.  On these two points Hanjin Mexico is clearly violating Mexican labor laws.
Hanjin Mexico also employs young workers who are 16 and 17 years old to drag heavy racks of squid for processing.  Employing workers this young is also against the law in Mexico.

Additionally the workers must start work at 10pm and must wait for the squid to arrive from the sea.  The workers are not paid for this time that they wait—they are only paid for the amount of squid that they clean.  The workers also must buy their own work equipment, such as gloves, boots, and knives.  These are also violations of the law.

In 2002 the workers grew tired of these abuses and attempted to unionize (the law states that all workers have the right to unionize).  This is another example of the company failing to adhere to the law: they wrongfully terminated 96 workers for trying to unionize.  These workers then filed a complaint with the Mexican labor board.  The injustice continued in that only 4 of the 96 workers won their case.  The workers who were not satisfied with the decision sought support outside the city and also filed another suit to have their case reviewed and to prove that their rights have been violated.

This past January 11, 2008, the workers had a hearing at the Labor Offices in the city La Paz, Baja California Sur.  No representatives from Hanjin from Korea or the U.S. were present.  The next hearing is scheduled for October 3, 2008 at 11:00 a.m.
Hanjin’s contact information:

HANJIN MÉXICO, S.A DE C.V.
Carretera Transpeninsular al Norte 0.800

Zona Industrial, Santa Rosalía, Municipio de Mulegé, Baja California Sur, México

Office: 52-615-152-2340

Fax: 52-615-152-2060

Hanjin Trading USA, owner: Kwang Pyo Lee (Mr. Lee is also a shareholder in Hanjin Mexico)

15320 Valley View Ave. #3, La Mirada, CA  90638

Office: 562-404-5350
Hanjin Korea

444-3 CHEONGHO-DONG, SOKCHO-CITY, KANGWON-DO, KOREA

82-33-632-9366

82-33-633-9369

We seek your support so that the Korean Government will intervene in this matter and compel Hanjin Mexico to comply with Mexican labor laws as well as attend the upcoming labor hearing and provide just compensation to the workers.  

Thank you for your attention.

Sincerely,

Name

Organization

cc: Enlace, info@enlaceintl.org 
